School Number 2467

Mā māia, ko mātau.
Mā mātau, ko momoho.
Mā momoho, ka puta ki te whai ao,
ki te Ao Mārama e
From hard work, comes confidence and expertise.
From confidence and expertise, comes success.
From success, we can go forth into the world with PRIDE

The Vision for Ākonga of Porritt School
Mā māia, ko mātau. Mā mātau, ko momoho. Mā momoho, ka puta ki te whai ao, ki te Ao Mārama e.
From hard work comes confidence and expertise. From confidence and expertise comes success.
With success, we can go forth into the world with PRIDE

Values at Porritt School
At Porritt School, we aim to develop ākonga to be Positive, to show Respect, act with Integrity, be Determined, and
achieve Excellence in all they do. Our ākonga will model Porritt PRIDE each day.
We want all ākonga at Porritt School to be aware of what a good learner does and to grow and develop the skills, understandings
and strategies of a good learner. The concept of Porritt PRIDE is a key tool for establishing this understanding, and the expectation
is that the ākonga will all understand what Porritt PRIDE means, understand what these values look like in all contexts, and can
apply this to their own lives by being able to model Porritt PRIDE in a number of ways.
P – POSITIVITY Our ākonga will strive to achieve to their potential because they are fully engaged and passionate about their
learning. We want for our ākonga to have a positive sense of self, and to develop into happy, confident and connected,
lifelong learners.
R – RESPECT Our ākonga will learn to respect ‘themselves, others, and property’. By showing respect, ākonga will recognise and
respect differences in individuals and cherish diversity and equity. They will set and maintain high standards for themselves
in everything they do.
I – INTEGRITY Our ākonga will be honest, act ethically and be accountable for their decisions. They will be courteous and caring.
They will make connections with others and act morally, and with empathy and consideration for others.
D – DETERMINATION Our ākonga will develop a strong sense of purpose, determination and commitment to their learning. They will
set goals and have high standards for themselves and their learning. They will develop resilience as they navigate through
challenges and barriers to progress. Our ākonga will take risks and step outside of their comfort zones to push their
boundaries and continue to make continual progress.
E – EXCELLENCE Our ākonga will be encouraged to strive for excellence in all they do. The concept of excellence will be relevant
and relative to each child. They will set and maintain high standards for themselves in everything they do. Attaining
excellence will establish PRIDE.

Porritt School as an Inclusive School

Porritt School welcomes all learners into our school, including learners with special needs and learners of all ethnic and socioeconomic backgrounds. We build strong relationships with whānau and caregivers of our learners, to ensure they achieve the best
possible learning outcomes. Our expectations are that the ākonga make progress and strive for excellence. This is the expectation
we share with whānau and caregivers in the positive partnerships we establish with them. Our school has a well-established IEP &
IBP programme for ākonga with special needs or backgrounds that require specific support to meet a range of learning or
behavioural needs. This involves a regular planning and reporting programme in conjunction with caregivers and specialist support
personnel.
Student and Whānau Support: Porritt School employs a Whānau Liaison person to provide support and potential interventions, and
to act as an advocate for learners and whānau members, in gaining support from a range of external agencies. The Whānau
Liaison will also monitor attendance and manage individualised behaviour planning. This position allows us to better meet the
individual needs of all ākonga and assist classroom teachers as well as whānau to support the holistic needs of our tamariki.

Māori Learners @ Porritt School

We recognise the unique place of Maōri learners in Aotearoa, New Zealand. We recognise the cultural capital Māori learners and
significance of by integrating Te Reo Māori and Tikanga Māori. The school curriculum will encourage ākonga to understand and
respect differences and similarities of all cultures. Regular, direct and indirect, Te Reo Māori lessons will ensure all ākonga are
familiar with Reo Māori in a range of contexts. Cultural activities such as pōwhiri, kapa haka festivals and performances will also be
a feature of our school programmes. A Whānau Group has been operating for a number of years aimed at building the cultural
capital of our tamariki and enabling them to share in learning experiences which enhance their understanding of, and
involvement in, Te Ao Māori. Teachers are aware of the Tataiako cultural competencies, and the need to develop cultural
relationships for response pedagogy. This culturally responsive approach will form part of the staff appraisal process.
All school-wide data gathering enables us to identify the achievement and progress of our Māori ākonga. Resourcing will be
sought and provided for Māori ākonga with specific learning, social or physical needs. We will endeavour to enable the ākonga to
understand and have knowledge of their whakapapa as well as strengthening the identity of these ākonga within our school. Our
Te Aho Matua Maori Education Strategy has direct aims and objectives supported by the Board of Trustees, which are monitored
over time.
The Board of Trustees will consider any request for instruction in Te Reo Māori, based on the expertise and resourcing available at
the time.

•

At Porritt School, our collective focus is guided by Ngā Pou Rautaki - our strategic goals. These five pou are based on our school whakatauākī
and the vision we have for all learners at Porritt School. Below are details about Ngā Pou Rautaki o Porritt School, the goals they uphold, and
our overarching strategic priorities for 2020-2022.

Pou #1:

Pou #2:

Pou #3:

Pou #4:

Pou #5:

Mā Māia Hard Work

Mā Mātau Confidence
and Expertise

Mā Momoho Success

Mā MāramaFuture Focused
Learners

Kaitiakitanga Stewardship

Strategic Goal:

Strategic Goal:

Strategic Goal:

Strategic Goal:

Strategic Goal:

To raise learner
achievement across
the curriculum by
developing the
professional capability
and collective
capacity of or
teachers, combined
with a clear line of sight
from strategic priorities
to classroom practice

Core Priority:

Equitable Student
Achievement
Outcomes

Develop ākonga that
are confident,
connected, and
passionate learners,
who enjoy strong
relationships and
connections, between
themselves, their
teachers, and their
whānau, in a culturally
responsive
environment

Core Priority:

Cultural Relationships
for Responsive
Pedagogies

Create a vibrant school
culture which
embraces the Porritt
identity and reinforces
the core values of
Porritt PRIDE, while also
promoting the health
and wellbeing of our
people

Core Priority:

Hauora - The Health
and Wellbeing of
Students and Staff

To develop and
implement a broad,
responsive curriculum,
which recognises the
holistic needs of all
ākonga in order to
nurture innovative
thinking and creative
problem solving through
the use of evidence
based pedagogical
approaches and new
technologies

Core Priority:

A Future Focused,
Responsive Curriculum

To enhance the
collective capability
and capacity of the
Porritt School Board of
Trustees as kaitiaki, to
improve outcomes for
our ākonga and
continue the growth of
our kura

Core Priority:
Effective
Governance

What are our overarching strategic priorities from 2020-2022, and what strategies will we use to achieve them?
Pou #1:
Mā Māia Hard Work

Pou #2:
Mā Mātau Confidence and
Expertise

Pou #3:
Mā Momoho Success

Pou #4:
Mā MāramaFuture Focused
Learners

Pou #5:
Kaitiakitanga Stewardship

Core Priority:
Equitable Student
Achievement
Outcomes

Core Priority:
Cultural Relationships for
Responsive Pedagogies

Core Priority:
Hauora - The Health and
Wellbeing of Students
and Staff

Core Priority:
A Future Focused,
Responsive Curriculum

Core Priority:
Effective
Governance

Core strategies from
2020-2022 include:

Core strategies from
2020-2022 include:

Core strategies from
2020-2022 include:

Core strategies from
2020-2022 include:

Core strategies from
2020-2022 include:

• Establish a AfL Literacy
Enrichment Team and a
AfL Mathematics and
Statistics Enrichment
Team to develop our
collective capacity to
impact student
achievement data
positively through
deliberate acts of
teaching, formative
assessment and student
centred, innovative
approaches
• Strengthen assessment
practices to inform
teaching

• Continue to enable the
‘Whanaungatanga Team’
to explore and structure our
professional learning
around culturally responsive
practice, Te Reo Māori and
Tikanga Māori
• Continue to critically
examine and address the
disparity between Māori
and non-Māori ākonga,
through a refined and
reviewed Māori education
strategy that is informed
by consultation with our
Māori learners and
whānau

• To develop a staff and
• Redesign our Porritt
• Establish and sustain an
student wellbeing strategy
School Curriculum, to
agile school trustee group
and begin to explore some
enable clarity and
with key expertise and
of the structural,
consistency around our
skills in wide ranging
pedagogical and cultural
core values, central beliefs,
fields
shifts that need to occur to
educational pathways and
• Continue to provide
impact the hauora of our
learner dispositions and
training and induction
students and staff
competencies for all ākonga
for new school trustees
in our school
• Continue to develop our
• Offer professional
capacity to deliver the
• Continue to enable the
development
PB4L Restorative Practice
‘Future Focused Learning
opportunities advertised
programme
Team’ to provide a
via NZSTA and other
continuous structure for
• Introduce and embed a
providers
professional learning in
Health, Relationships and
• Continue to review our
the area of the Digital
Sexuality Education
policies, procedures
Technologies Curriculum
programme across all years
and protocols
and student centred
pedagogical approaches

Pou #1:
Mā Māia Hard Work
Core Priority:
Equitable Student
Achievement
Outcomes

Pou #2:
Mā Mātau Confidence and
Expertise

Pou #3:
Mā Momoho Success

Core Priority:
Core Priority:
Cultural Relationships for Hauora - The Health and
Responsive Pedagogies
Wellbeing of Students
and Staff

Core strategies from
2020-2022 include:

Core strategies from
2020-2022 include:

(Continued)
• Work with school leaders
and teams to identify
opportunities and groups of
learners to target, track,
and report progress using
specific, measurable and
achievable processes
focused on assessing
impacts and outcomes
• Work with all key
stakeholders to define
success at Porritt School
and format a reporting
system to support this
• Embed our school
management system as
our singular platform for
communication & sharing
learning progress

(Continued)
• Seek cultural narratives
and pūrākau that
strengthen our connections
with our kura, our learners,
our whānau and the natural
word
• Establish a whānau
representatives’ group
and introduce a network
of contacts
• Formalise an annual
calendar of events whānau class learning,
pōwhiri, poroporoaki, noho
marae, Matariki. Develop
kawa for these events
• Support the Ahuriri
Kāhui Ako strategic
goals in the area

Core strategies from
2020-2022 include:
(Continued)
• Gather student and staff
voice and collect,
analyse and report
wellbeing data as it
relates to staff and
students to key
stakeholders
• Continue to promote a
positive, growth-focused
mindset
• Develop our
understanding of Te
Whare Tapawha as a
Māori model for hauora
and holistic wellbeing,
and apply it to our mahi
• Support the Ahuriri Kāhui
Ako strategic goals in this
area

Pou #4:
Mā MāramaFuture Focused
Learners

Pou #5:
Kaitiakitanga Stewardship

Core Priority:
A Future Focused,
Responsive Curriculum

Core Priority:
Effective
Governance

Core strategies from
2020-2022 include:

Core strategies from
2020-2022 include:

(Continued)

(Continued)

• Establish a clear and
coherent pedagogical
pathway through our
school for all learners that
provides clarity of
pedagogical approach at
each level and smooth
transitions at critical points;
ECE to NE / Y2 to Y3 / Y4
to Y5 / Y6 to Y7
• Provide resourcing and
technologies, in order to
maximise student agency
and engagement in the
learning process
• Support the Ahuriri Kāhui
Ako strategic goals in this
area

• Conduct annual review of
structure of Board of
Trustees roles and
responsibilities, making
adaptations as necessary
• Continue to work with
our Board of Trustees in
planning, reporting,
implementation and
review of learning and
pedagogical change
• Continue to look for
opportunities to make
connections between the
BoT, school staff and the
wider whānau group

What are we going to actually do to implement the core strategies and achieve our strategic goals?
Pou #1:
Mā Māia - Hard Work
Strategic Goal:
‘To raise learner
achievement across the
curriculum by developing
the professional capability
and collective capacity of
our teachers, combined
with a clear line of sight
from strategic goals to
classroom practice, while
recognising the unique
place of Māori learners in
our school’
Core Priority:
Equitable Student
Achievement Outcomes

How will this be
monitored?

What?

When?

Who?

AfL Literacy Enrichment Team established and initial
Term 1 - Planning
Literacy Lead Teacher Mel
planning meeting to take place to develop a statement of
Term 2-3 Implementation
Brooks, Karen, Eleanore,
intent and a professional development plan
Term 4 - Review
Janice, Felicity and Leanne
AfL Maths and Statistics Enrichment Team established
Term 1 - Planning
Mathematics and Statistics Lead
and initial planning meeting to take place to develop a
Term 2-3 Implementation
Teacher Ben Martin, Vanessa,
statement of intent and a professional development plan
Term 4 - Review
Lizzy, Georgia, Nic, Paul
Embed Hero as our school management and data tracking
All year; Term 1-4
Tony Parker, Greg English and
system, and plan a staff development programme
Maaka Papuni
Term 1 - Planning
Senior Team Leader Mel
Year 5&6 Māori Core Curriculum learner group
Term
2-3
Implementation
Brooks, Senior School
– See Accelerating Achievement Plan
Term 4 - Review and
Teaching Team Ben,
(Greg to act as mentor to Team Leaders in developing
reporting
Hannah, Hannah and Nic
goals that allow us to measure our impact)
Year 3&4 Accelerating Achievement in Writing
Term 1 - Planning
Middle Team Leader Vanessa
learner group - See Accelerating Achievement Plan
Term 2-3 Implementation
Harlow, Middle School
(Greg to act as mentor to Team Leaders in developing
Term 4 - Review and
Teaching Team Paul, Karen,
goals that allow us to measure our impact)
reporting
Tony, Eleanore
Janice Groom and the
Year 1&2 Social and Emotional Skills Intervention plan Term 2 - Planning
Term 3 - Intervention delivery Junior School Team
- See Accelerating Achievement Plan
Term 4 - Review and
Leanne, Gail, Lizzy,
(Greg to act as mentor to Team Leaders in developing
reporting
Georgia and Sonya
goals that allow us to measure our impact
Explore Hero SMS as a forum to communicate learning
Terms 1-4
Maaka Papuni, Greg English
progress and act as a live time reporting format to whānau
and Tony Parker
and caregivers.
• Accelerating Achievement Plan Check-ins: September BoT Meeting (Progress reporting presented) / December BoT
Meeting - Final Evaluation
• Senior Leadership Group Meetings
• Syndicate Team Meetings (As a primary feature of fortnightly agenda)
• Hero SMS group data tracking capabilities utilized to access live, real-time progress

What are we going to actually do to implement the core strategies and achieve our strategic goals?
What?
Pou #2: Mā Mātau Confidence and Expertise Whānau consultation around Māori Achievement Strategy update, Māori

When?
Term 1-4

learner hauora and what Māori learner success looks like for whānau

Strategic Goal:

Who?
Senior Leaders, led by
Ben Martin & Sonya Aifai

Continue to look to form relationships with key individuals, hapu and iwi, and Term 1-4
explore narratives and pūrakau that could be used to form a central part of
‘Develop ākonga that are our Porritt School Localised Curriculum. Develop school pepeha
confident, connected, and Complete a stocktake related to cultural competency shifts with the
Terms 2-3
passionate learners, who Poutama Pounamu programme (Waikato University) advisory team.

Senior Leadership Group,
led by Ben Martin and
Sonya Aifai, W. Team
Tony Parker and Maaka
Papuni

Terms 1-2

Whānaungatanga Team –
Lead teacher Sonya Aifai,
Hannah J, Darryl, Maaka
Whānaungatanga Team

enjoy strong relationships
and connections, between
themselves, their teachers,
and their whānau, in a
culturally responsive
Environment’

Core Priority:
Cultural Relationships for
Responsive Pedagogies

How will this be
monitored?

Develop an events calendar, so we can proactively plan around events and
activities with a Te Aō Māori lens and maximise participation for all, in a way
that is culturally responsive and culturally safe.
Whānaungatanga Enrichment Team will lead the professional development
focus on Te Reo and Tikanga Māori

Terms 2-4

Terms 3-4
Engage with, and establish a group of Māori whānau representatives, to
assist in development and implementation of Māori Learner Strategy and as
spokespeople and key contacts when communicating
Term 3
Whānaungatanga Enrichment Team will arrange a ‘Whānaungatanga Week’ to
further solidfy powerful connections and relationships. This week will culminate in
the Mahi Toi - Visual and Art Exhibition.
Continue to develop our understanding of Cultural Relationships for Responsive Term 3-4
Pedagogies, through Ahuriri Kāhui Ako strategic goals and hui
•
•
•
•

Whānaungatanga Team

Whānaungatanga

Tony Parker and all staff

Senior Leadership Group Meetings
Staff Meetings (As a feature of fortnightly agenda)
Whanaungatanaga Team Meetings
Whānau consultation hui - Māori Achievement Strategy update, Māori learner Hauora, and what Māori learner
success looks like for whānau

What are we going to actually do to implement the core strategies and achieve our strategic goals?
Pou #3:
Mā Momoho - Success
Strategic Goal:
Create a vibrant school
culture which embraces
the Porritt identity and
reinforces the core values
of Porritt PRIDE, while also
promoting the health and
wellbeing of our people

Core Priority:
Hauora - The Health and
Wellbeing of Students and
Staff

What?

Who?

Develop a Schoolwide Hauora Strategy informed by outcomes of NZCER
surveying, incorporating Dr Mason Durie’s Te Whare Tapawha model

Terms 2-4

NZCER Staff and Student Wellbeing Survey to be circulated and completed.
Data analysis to follow, and inform Schoolwide Hauora Strategy

Term 2 (End) Tony Parker (AST)
Hannah O’Dowd (WST)

Tony Parker, Hannah
O’Dowd, and Maaka

Explore and implement a Health, Relationships and Sexuality Education
Programme (Navigating the Journey) in our school from Year 1-6, including
staff professional development
Whānau Consultation will take place as a key aspect of the implementation of a
Health, Relationships and Sexuality Education Programme (Navigating the
Journey)
Teaching staff PD Day with Georgia McCombe from NZFP learning about
‘Navigating the Journey’ as a whole school programme

Terms 3-4

Tony Parker (AST)
Hannah O’Dowd (WST)

Term 3

Tony Parker (AST)
Hannah O’Dowd (WST)

Term 2
holidays

Tony Parker (AST)
Hannah O’Dowd (WST)

Continued development of our school house competition to make it more
diverse and reflective of the holistic talents, skills and abilities of our learners
across the curriculum
PB4L Team to meet regularly to review behavioural data, analyse trends and
report back to staff, in order to take any necessary action as a result.

Terms 1-4

Continue our mahi in using Restorative Practice effectively, particularly the use
of Restorative Circles and Circle Time. PRIDE Values education will continue
through this forum.

How will this be
monitored?

When?

•
•
•
•

NZCER wellbeing survey results
Whānau consultation outcomes, reported to the BoT
Senior Leadership Group meetings
Staff meetings (As a feature of fortnightly agenda)

Terms 1-4

Terms 1-4

Felicity, Eleanore, Gail,
Paul, Hannah, Georgia
and Lizzy
PB4L Team – Tony,
Greg, Sonya, Darryl,
Andrea and Maaka
Tony Parker, Sonya Aifai,
and the
PB4L team,

What are we going to actually do to implement the core strategies and achieve our strategic goals?
Pou #4:
Mā MāramaFuture Focused Learners
Strategic Goal:

What?
Redesign our Porritt School Localised Curriculum by;
• Clearly defining our Learning through Play approach in Year 0-2
• Explore the transitional space in Year 3-4 to emphasise collaborative
teaching and student agency-based pedagogies
• Further develop the collaborative teaching approach in Year 5&6
and implement further student agency-based pedagogies
• Explore and define a Porritt School Pedagogical Beliefs Statement
•
Develop a Porritt School Learner Values and Dispositions framework
based on our exploration of learner success as a holistic recognition of the
diversity in this space

To develop and implement a
broad, responsive curriculum,
which recognises the holistic
needs of all ākonga in order to
nurture innovative thinking and
creative problem solving through Future Focused Learning Team will continue to lead staff professional
development in the Digital Literacy Curriculum
the use of evidence based
pedagogical approaches and
Continue to refine the Special Needs Register for all learners that require
new technologies

Core Priority:

A Future Focused, Responsive
Curriculum

How will this be
monitored?

When?

All year,
All teaching teams
Terms 1-4 and staff
and beyond

All year,
All teaching teams
Terms 1-4
and staff
and beyond
Terms 1-4

Terms 1-3
additional learning support, to identify needs, trends and opportunities, and
the develop clearly defined Learning Support staff timetables
Lego Robotic, Robocom and Digi Awards coordination and participation 2020 Term 4

Improve transitions and pathways into, out of and through our school by;
• Strengthening relationships with ECE’s by visiting and communicating
• Focusing on shared pedagogical pathways in curriculum redesign
• Strengthening relationships with Intermediate and High Schools
through Ahuriri Kāhui Ako mahi
- Scheduled BoT Meetings (Terms 3&4)
- PB4L Team Meetings
- Staff Meetings (As a feature of fortnightly agenda)
- Student voice – sought regarding House Competition

Who?

All year

F.F.L Team – Tony,
Gail, Greg, Hannah
O’Dowd
Sonya (SENCO)

Greg
Nic McGrath (WST)
Felicity Baker,
Senior Leaders
Group, All staff

What are we going to actually do to implement the core strategies and achieve our strategic goals?
Pou #5:
Kaitiakitanga - Stewardship
Strategic Goal:

What?
Successfully coordinate a Board of Trustees By-Election in Term
1 following to ensure we have a minimum of three elected parent
trustees. We require two new school trustees.
Investigate induction programmes for new BOT members

To enhance the collective capability
Continue to manage obligations to National Administration
and capacity of the Porritt School Guidelines
Board of Trustees as kaitiaki, to
improve outcomes for our ākonga Continue to manage enrolments to maintain staffing and resourcing
and continue the growth of our kura
Review and revise 10 Year Property Plan with BoT

Core Priority:

Effective Governance

How will this be monitored?

When?
Term 1
(Feb - March)
Term 2

Who?
BOT and
Returning Officer
Denyse Collister
Maaka and
Porritt School BOT

Terms 1-4

Maaka and
Porritt School BOT

Ongoing

Porritt School BOT

Term 1 and 2

Porritt School BOT

Continue to look for opportunities and promote connections
between BOT, whānau and staff

All year

Provide training for any new BOT members around roles and
responsibilities

Terms 1-4

Maaka and
Porritt School BOT

Reintroduce Meeting Review process using anonymous meeting review
surveys following BOT Meetings

All year

Maaka and
Porritt School BOT

•

Porritt School BOT Meeting Minutes

•

Trustee voice through regular self-review surveying

•

As part of regular meeting processes and discussions

Porritt School BOT

Cultural Relationships for
Responsive Pedagogy
‘Everything through this lens’

Cultural Relationships for
Responsive Pedagogies, and
Tikanga and Te Reo Māori
Development

Restorative Practice and Student and
Staff Hauora

2020
Staff Professional
Development
Foci

•
•
•
•

2020
Teaching Team
Strategic Goals

2020
Enrichment
Teams

Facilitators/Providers:
Moana Brown and Jo
Chamberlain @ Waikato Uni.
PB4L Team
Tony Parker (AST) and Hannah
O’Dowd (WST)
Georgia McCombe - NZFP

•
•
•

Facilitators/Providers:
Whanaungatanga Team,
Dee Reid and Lynette Bradnam
@ Waikato University
John Naera for the Māori
Achievement Collaborative

Year 0-2

Year 3&4

Improve social and emotional skill
development in Year 0-2

Raise learner engagement and
achievement in Writing in Year 3&4

Assessment for
Learning
Literacy Team

Assessment for
Learning
Numeracy Team

Porritt School Localised Curriculum
Development and Digital Literacy
Curriculum Development
Facilitators/Providers:
Future Focused Learning
Team,
• Doug Rehu @ Future
Focussed Learning Solutions,
• School Leadership Group
• Nic McGrath (WST)
•

Year 5&6
Raise Māori learner achievement in
core curriculum subjects in
Years 5&6

Whanaungatanga
Team

Future Focused
Learning Team

We will be consulting with whanau, and the wider community, seeking feedback, support and direction from our community in a
number of ways in 2020 and beyond;
• Meet the Teacher evenings
• Student Learning Conferences
• Annual Strategic Planning Sharing
• Māori Learner Hui - Māori Achievement Strategy update, Māori learner hauora, and what Māori learner success looks like for
whānau
• Whānau Consultation - Health, Relationships and Sexuality Education

Community Consultation Record
Date

Consultation with

Details

Term 1 2019

Porritt School whānau

Reporting and Communication survey

Outcome

We adapted our reporting structures at both
mid-year and end of year based on the
feedback from our whānau
Term 1 2019 Porritt School whānau and wider
2019 Charter and Annual Plan shared
Available on school website. Next steps
community
include sharing outcomes.
Term 2 2019 Porritt School Whānau/families &
Poutama Pounamu Rongohia te hau survey Used to inform next steps and to measure
shifts from 2018. Some significant shifts in
(Comparative data)
ākonga & teaching staff
practice noted here at Porritt School, and
across the Ahuriri Kāhui Ako
Term 1 2020 Porritt School Whānau
Learning@Home surveying to prepare our 206 responses, allowing us to contact and
response to Covid-19 Alert Level 4 lockdown distribute resources to our learning community
Term 3 2020 Porritt School Whānau
Health, Relationships and Sexuality
Education consultation
Early Term 4 Porritt School Māori whānau
Māori Learner Hui and surveying pre-hui to
2020
inform as above
Date school will lodge reviewed charter: 1 March 2020
Additional References
Porritt School 2020 Budget / Porritt Primary School Strategic Plan / Porritt Primary School Policies and Procedures / Porritt Primary School
Curriculum

